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llocopenosa T. KO. YmupapninHga mnpouecoM (opmyBaHHSI MpodeciiiHol
BIJIMOBIIAJTLHOCTI MaOYTHIX MEHEIKEPIB €eKOHOMIUHOI Taimy3i. — KBamidikariiina
HayKOBa Ipalls Ha MpaBax PyKOMUCY.

Hucepraiiiss Ha 3700yTTS HAyKOBOTO CTyIeHs JokTopa diutocodii 3a
cnemianpHicTIO 011 — OCBiTHI, meAaroriydi Hayku. — XapKiBChbKUN HaIllOHATbHUHN
ekoHOMIYHMM yHiBepcuTeT iMeHl Cemena KysHnens MiHicTepcTBa OCBITH 1 HAYKH
VYkpainu. — Xapkis, 2020.

JlucepTaiiisi € TEOPEeTUKO-CKCIIEPUMEHTAIBHIUM JOCTI/PKEHHSIM THUTaHHS
yHOpaBiiHHSA TporecoM GopMyBaHHS TpodeciiiHOi BIAMOBIAAIBLHOCTI MaWOYTHIX
MEHE/DKEPIB €KOHOMIYHOI Taiy3l. IIpoBIAHOIO 171€€10 JOCIHIKEHHS BHU3HAYEHO
MOJIOKEHHST TPOTE, MO0 PiBEHb CPOPMOBAHOCTI MPOQECIHHOT BIAMOBIIATBHOCTI
MalOyTHIX MEHEIKEpPIB EKOHOMIYHOI Tally3l MIJBUIMUTHCA B pe3yjbTaTi
BUOKPEMJIEHHSI OpraHi3alliiHO-NIeAarorivHux yMoB (OpMYBaHHS MPOQeciiHOl
BIJIMOBIIAJILHOCTI MaOyTHIX MEHEIKEpIB €KOHOMIYHOI ramy3i, po3poOjeHHs I
BIIPOBA/DKEHHSI MOJENl  YIpaBiiHHA mpouecoM (GopMyBaHHS npodeciitHoi
BIIMOBIAATBHOCTI MalOyTHIX MEHEKEPIB €KOHOMIYHOI Tally3l B IpoIeci iXHBOI
npodeciifHOl MATOTOBKH y 3aKJIaJli BUIIIOT OCBITH.

AKTYaJIBHICTh MPOOJIEMHU TOCTIHKEHHS 3YMOBJIEHA THM, 110 HA CY4YaCHOMY
eTamni pO3BUTKY CYCIUIBCTBA BIAMOBIAAIBHICTH SIK MPOQECIiHy SKICTh (axXiBIlsd
pO3IIIAIal0Th SIK OCHOBHY BUMOTY Ta ()yHJAMEHTAJIbHY IIHHICTb OCOOMCTOCTI U
BEKTOP JOCSTHEHHS CTaJIOTO PO3BUTKY CYCHIIbCTBA T4 EKOHOMIKH.

3niiiCHeHHI aHaI13 HOPMAaTUBHUX JIOKYMEHTIB Y cepl yIpaBIiHHSI OCBITOIO
Ta HampauloBaHb YYEHUX IIOKa3aB, W10 HA CHOrOJHI B YChOMY CBITI
KOHIICTITYAJIbHUM IMATPYHTSIM JIJIE PO3BUTKY HOBITHBOI CHCTEMH YIPABIIHHS
BUIIOI0 OCBITOIO cTae (inocodis crajgoro po3BUTKY cycminbeTBa. Crammit
PO3BUTOK JIa€ BEKTOPH PO3BUTKY CYCIUJIBCTBA B IIJIOMY 1 BCIM MOro CHUCTEMawm,
30KpeMa OCBITHIH. Y poOoTi moBeaeHo, mo (inocodis OCBITH M CTAIOTO

PO3BUTKY CIIOHYKA€ A0 3MIH Yy CBITOTJISII Cy4acHOi MOJIOAL JJisi 3a0e3neyeHHs



CTIMKOr0 Maif0yTHHOTO, a caMe PO3BUTKY B MOJOJI MOYYTTS BIAMOBIAAIBHOCTI 3a
€KOJIOT1YHY I[TICHICTh, EKOHOMIUHY KMTT€3/IaTHICTh, CIIPABEIUBICTH 1 PIBHICTh Y
CYCH1JILCTBI JIJI1 HUHIIITHBOTO Ta MalOYTHIX MOKOJI1Hb.

Ha ocHOBI pe3ynbTaTiB y3araJbHEHHsS Ta aHali3y BCTAHOBJIEHO, IO
YIOpPABIIHHSA BHILOI0 OCBITOI0 Ha 3acajiaX CTaJOro PO3BUTKY Ma€ 3a0e3MeuuTu
MIJTOTOBKY KOMIIETEHTHHUX 1 BIAMOBIIAIBHUX (paxiBIiB, 110 € 3aTpeOyBaHUMU Ha
PUHKY TMpalli, 3JaTHUMH Ha BHCOKOMY pIBHI BHUKOHYBaTH CBOi mpodeciiiHi
00OB’SI3KM Ta YCHIINIHO TIpalloBaTd B yMOBax Cy4YacHOTO BHPOOHHUIITBA 1,
BIJIIOBIJTHO, YIPaBIiHHA IpouecoM (opMyBaHHS NpodeciitHOi BiAMOBIIAIBHOCTI
CTa€ MPIOPUTETHUM 3aBJAHHSM Yy Mpolecl NpoeciiHol MIATOTOBKH MaWOyTHIX
(axiBIIiB.

Y po0oTi cucTeMaru3oBaHO TEOPETHUYHI MIAXOAW 0 BU3HAYEHHS CYTHOCTI
MOHATTS «YIpaBIiHHSA TpoiiecoM (opmyBaHHS TpodeciiHol BiAMOBIIATLHOCTI
MalOyTHIX MEHEIKEPIB EKOHOMIYHOI Trajy3i», Yy3arajlbHEHO MOro CyTHICHI
XapaKTEepPUCTUKH, 3IIACHEHO WOTO KOHTEHT-aHali3, pe3yJdbTaTh SKOTO JO3BOJWIN
OOTpYHTYBaTH, 110 MiJ MPOQECIHHO BIAMOBIIAIBHICTIO MallOyTHIX MEHEIKEpiB
€KOHOMIYHOI Traiy3i JOLIIbHO PO3YMITH IHTErPATUBHY COLIAIBbHO-TICUXOJIOTIYHY
XapaKTEePUCTUKY OCOOMCTOCTI MEHEIKepa Ta OJHOYACHO NpodeciiiHy SAKICTh
MaiOyTHBOTO (haxiBlg, IO BU3HAYA€ BHCOKUN pIBEHb BUKOHAHHS HUM CBOiX
MOCaIoBUX OO0OB’sI3KIB y cepl EKOHOMIKH, a TaKOK TOTOBHICTH BIAMOBIJATH 3a
BUKOHAHHS Ta PE3y/IbTaTH CBOET Mpalli Ta Mpary miIernX.

Vnpapnigass  mporecoMm  GopmyBaHHA —NpodeciiHOl  BiAMOBIAAIBHOCTI
MalOyTHIX MEHEIKEPIB EKOHOMIYHOI rally31 KOHKPETU30BAHO SIK LLJIECIPSIMOBAaHUI
NeIaroriyHui BIUTUB CyO’€KTIB YIPaBIiHHS HAa HaBYAJIbHY AISUIbHICTH CTYIEHTIB (3
ypaxyBaHHSIM (yHKLIM TUTaHyBaHHS, OpraHi3allii, MOTHBAIlii Ta KOHTPOJIIO) B
yMOBaX TEXHOJIOT13allii OCBITHBOTO MPOIIECY 3 METOI (POpMyBaHHS KOMIIOHEHTIB
npodeciifiHol  BIAMOBIAAIBHOCTI MalOyTHIX MEHEIKEPIB EKOHOMIUHOI Taiys3i

(MOTHBAIIIMHOTO, IIHHICHOTO, AISJTLHICHOTO Ta OCOOMCTICHOTO).



Y  poGoTi cTpykTypoBaHi acmektu mpodeciiHOl  BiIMOBIIATHHOCTI
MeHeKepa (MopaabHUl, MPaBOBUMA, EKOHOMIYHHM, COMAIIBHUN 1 TICUXOJIOTIYHUT)
Ta OXapaKTepU30BaHO MOTHUBAIIIHO-TICUXOJIOTIYHI BEKTOPU  YCBIAOMIICHHS
OCOOMCTICTIO CYTHOCTI BIAMOBIJAJIBHOCTI MEHEKepa (3IaTHICTh MEHeIKepa
CIIpUHMATH ICTOPUYHI Ta TPATUIIMHI CYCHIJIbHI I[IHHOCTI, CHCTEMa MOPAaJIbHO-
CTUYHUX I[IHHOCTEH, HOPM 1 IIepeKOHaHb, 1110 Oyiau copMoOBaHi B OCOOMCTOCTI B
paHHbOMY BIIll 3aBIASKH LIJECOPSIMOBAHOMY BIUIMBY CIM’1 Ta COIAJIbHOTO
CEpellOBUINA; 3aJOBOJICHHS TMPUPOJHOI MOTpeOM B CAMOCTBEpP/KEHHI Ta
camopealizallii B Mpoueci BUKOHAHHS MEHEKEPOM CBOIX MPOQPECIHHUX 3aB/IAHb;
HasBHI M MOTEHUI1MHI BIUIMBM HAa MEHEIKepa Ta MOro yNpaBiiHCHKI PIIIEHHS 3
OOKy IHIIUX JroAe Ta opraxizamii). Ha ocHoBI acmekTiB mpodeciitHoi
BIIMOBIJAIBHOCTI  MEHE)KEpa  BHOKPEMJICEHO  KOMIIOHEHTH  mpodeciiiHoi
BIJIMOBIJIAJILHOCTI MaWOYTHIX MEHEIKEPIB €KOHOMIUHOI Taily3i: MOTHBAI[IWHUMN,
LIHHICHUH, AISUIbHICHUHN Ta OCOOMCTICHUH.

Y apyromy po3auii poOOTH OOIPYHTOBAHO OpTraHi3alliiiHO-TIearoriuHi
yMOBU (opMyBaHHs MpodeciiHOl BIAMOBIIATHHOCTI MalOyTHIX MEHEIKEPIB
(cnpssMyBaHHS 3MICTy HaBY&JIbHMX JUCIHUIUIIH Ha (OpMyBaHHS B CTYJICHTIB
CUCTEMHU MOPAJIbHO-€TUYHUX HOPM Ta CYCHUIBHUX I[IHHOCTEH; OpraHi3ailiifHo-
METOJIMYHA IIIJTOTOBKAa BHKJIAJa4iB HaBYAJbHUX JTUCLUMIUIH JI0 YIPaBIiHHS
nporiecoMm ¢GopmyBaHHs TPodeciiftHOi BIAMOBIAATLHOCTI MaOyTHIX MEHEIKEPIB
C€KOHOMIYHOI Tayy3i; OpraHizaiis Crenu(iqyHoro OCBITHBOTO CEPEeIOBHUIIA
(onTHMabHE  CITIBBIAHOIICHHS CBOOOAM ¥ BIANMOBIAAIBHOCTI, CTBOPCHHS
«IHCTaHIIM BIJMOBIAAIIBHOCTI», MPOOJIEMHICTh 3MICTY HaBYaHHS); MOJCITIOBaHHS
npodeciiiHol  AISTPHOCTI  MEHEKEpa IIISXOM BUKOPUCTAHHS CHTYaTHBHHX
HaBYAJIBHO-TIpO(ECItHUX 3aBAaHb Ta I1HTEPAKTUBHUX METOJIB HaBYaHHS, IO
CTUMYJIIOIOTh PO3BUTOK CAMOCTIHHOCT1, KpUHTHYHOTO MUCJICHHS, HABHUOK POOOTH B
CKJaJl KOMaHJU TOILO; CTUMYJIOBAHHS CTYACHTIB JO 3A1MCHEHHS MOCTYIIOBOTO
nepexoAy BijJ YHpaBiIiHHSA Ta CHIBYMpPaBIiHHSA 1O CAMOYIPABIIHS HABYAJIbHOIO

JUSTBHICTIO HA OCHOBI Cy0’€KT-Cy0’€KTHOI TMEeJaroridHoi B3aeMOJIl; OpraHizallis



pedIIeKCUBHOI TIAIBHOCTI CTYACHTIB II0/I0 MPOLECY W pe3ynbTary 1HAUBIAYaIbHOT
Ta TPYNoOBOi poOOTH).

Po3pob6rnieno momens ymparimiHHSA TpoiiecoM (GopMyBaHHS TpodeciiHoi
BIJIMOBIAATILHOCTI MalOyTHIX MEHEIKEepiB EKOHOMIYHOI Taiy3i. 3aBIaHHSIMU
MOJICJII € OpraHizaiis, KOOpJWHAIS Ta KOHTPOJb MPOLECY YIPaBIiHHS
dbopmyBaHHAM  TpodeciifHOi  BIAMOBINAJIBHOCTI  MaMOyTHIX  MEHEKEPIB
eKOHOMIUHOI Tany3l. Bu3HAYeHO OCHOBHI CTPYKTYpHI KOMIOHEHTH MOJENI:
KOHIIETITyJIbHUM, METOJOJIOTTYHUH, 3MICTOBUM, OpraHi3alliiHui Ta J11arHOCTUYHO-
pe3yJIbTaTUBHUM, SIKI € B3a€EMOIMOB’sI3aHUMU MiX co0or0. KoHienTtyanbHUil 00K
XapaKTepu3ye 30BHIMIHI (DAKTOPH, SIKI aKTyalli3ylOTh METY JOCHIJIKEHHS, a caMe
BUMOTH CYCIJIBCTBA CTQJIOTO PO3BUTKY Ta (Qinocodis OCBITHU MJis CTaJIOTO
po3BUTKY. B wmeTomonoriyHomMy OOl  OKPECIEHO TEOPETUKO-METOA0JIOTIUHI
OCHOBHM Cy4YaCHOTO YIIpaBJIiHHS B OCBITI, a camMe MIaX0oau (aKCiOJOT14HUH,
JaJoOTIYHUM, KOMIETEHTHICHUW, YNPaBIIHCHKUN, OCOOUCTICHO OpPIEHTOBAHMUIA,
aJanTUBHUM, NISUTbHICHUM, aKMEOJOTIYHMM, KBaJIMETPUYHHUMN, CUCTEMHHI) Ta
OPUHIUMNN  (MPUHIMIT  CTAJOCTl, NPUHLIUN MOTHBAIi JiSUTBHOCTI, NPUHIUII
CHiBpOOITHUIITBA Ta MPUHLMKII ONTUMI3allil) YNPaBIiHHSA MpouecoM (OpMyBaHHS
npodheciiiHOl  BIIMOBIIAIBHOCTI  MaWOYTHIX ~MEHEDKEpIB €KOHOMIUHOI raiysi. B
3MICTOBOMY OJIOIIl aKTyaJli30BaHO KOMIIOHEHTH MPOQECiiHHOI BiIMOBIIATLHOCTI
MalOyTHIX MEHEIKEepIB EKOHOMIYHOI rany3l (MOTMBaLIMHWMI, I[IHHICHUM,
TISTBHICHUNA Ta ocoOucTicHUi). B opranizariiitHomy OJIOII OMUCAHO TOETAIHY
MOCIIIOBHICTh YOPABIIHCHKUX (PYHKIIIH, K1 3a0e3meuyoTh mpoiec (popmMyBaHHS
3MICTOBUX KOMIIOHEHTIB MpPO(eciiiHO1 BiAMOBIIAJLHOCTI MaOyTHIX MEHEIXKEpIB
(mii momo maHyBaHHS, oOpraHizailii, MOTHBAIlii Ta KOHTpoito). Cy0’exkramu
YIPABIIIHHS B MOJIEN1 € BCl YYaCHUKHU OCBITHBOTO IMPOLIECY 3aKJIay BUILOI OCBITH,
a 00’eKTOM ympaBiiHHS € Tpoliec (GopMmyBaHHS MPOQECIHHOT BiAMOBIIAIBHOCTI
MaHOyTHIX MEHEKEPIB EKOHOMIYHOT TalTy3i.

J1arHOCTUYHO-PE3y/IbTaTUBHUNM OJIOK MOZENl aKTyai3ye TEXHOJIOTI4HI
3acald OIIHIOBAHHS PIBHS YIpaBIiHHSA TpoiiecoM (opMmyBaHHS MpodeciitHOol

BIJINOBIJIAJILHOCTI 3a JIOMIOMOTOI0 BUKOPUCTAHHS TEXHOJIOT1i MOHITOPUHTY, MICTUTh



dakTopu, KpuTepii, TMOKa3HHUKH Ta piBHI c)OpPMOBaHOCTI mpodeciiHol
BIJIMOBIIaTLHOCTI, TOOyIOBaHI HAa OCHOBI BHOKPEMJICHHX KOMIIOHCHTIB
npodeciiiHol  BIAMOBIAAIBHOCTI MaWOyTHIX MEHEIKEPIB CEKOHOMIYHOI Trajysl.
OdikyBaHUM pe3yJIETAaTOM YIPOBA/DKCHHS CKIAJOBUX MOJEIl Ma€ CTaTh
MO3UTHBHA JUHAMIKa PO3BUTKY TpodeciiiHol BIAMOBIIAJBHOCTI MalOyTHIX
MEHEKEPIB €KOHOMIYHOI Taiy3i Ta MiJBHUIICHHS PiBHSI MPO(eCcifHOTO PO3BUTKY
BUKJIQJIa49iB  3aKJaJiB BHUINOI OCBiTH momo ¢GopMyBaHHA MpodeciiHOl
BIJIMOBIAAIBHOCTI Y CTY/ICHTIB.

VY poboTi A0BenEeHO, O B MPOLECI YNPaBIIHHSA BaXJIMBUM € 3BOPOTHHIA
3B’SI30K, METOIO SIKOTO € MOCTIHHE CITOCTEPEKEHHSI 33 XOJIOM OCBITHBOTO TIPOIECY
TOMY CKJaJOBl MOJENl yHOpaBiIiHHA TpoilecoM (opmyBaHHS MpodeciitHOl
BIIMOBIJATBHOCTI MalOyTHIX MEHEKEpPIB E€KOHOMIYHOI Taly3l JOLUIBHO
BIIPOBA/)KYBaTH 32 PaxXyHOK MOHITOPUHTY 13 BHUKOPUCTAHHSM KBAJIIMETPUYHOTO
Miaxoay. 3 METOK OINHKA €(GEeKTUBHOCTI BIPOBAKCHHS CKJIAJOBUX MOJIEII
yopaBiaiHHs mpoiiecoM ¢GopMyBaHHA MpodeciiHOi BiAMOBIIAIBHOCTI MalOyTHIX
MEHE/DKEpPIB €KOHOMIYHOI Taiy3l MoOy/lIoBaHO KBaJIMETPUYHY CyOMOJEINb
YIOPAaBIIIHHS TIpoliecoM GpopMyBaHHS 3a3Ha4eHOi sikocTi. CyOMoienb BiAA3EpKaIIoe
HETIEPEPBHICTh MOHITOPMHTOBUX i, JO3BOJISIE KIJBKICHO BHUMIPSTH IOKa3HHUKHU
piBHS yIpaBiIiHHS TporiecoM (GopMyBaHHs MpodeciitHol BIAMOBIAAIBHOCTI, CIIPUSIE
CUCTEMHOMY, IIBUJKOMY Ta SIKICHOMY (DOPMYBAaHHIO 3a3HAYEHOI SIKOCTi, OCKLIBKH
BOHA 3a0e3Meuye MmoeTanHe peryatoBaHHs Mpoliecy YIpaBiIiHHs il popMyBaHHSIM Ta
3abe3reuye npouecu peduiekcii Ta KOpeKIii.

CTpyKTYypHUMHU CKJIQAHUKAMU KBAJIIMETPUYHOI CyOMOZEN BU3HAUEHO TaKi:
MJIAHOBO-TIPOTHOCTUYHA JISJIBHICTh IIOJ0 oOpraHizamii mporecy (opmyBaHHS
npodeciiiHol  BIAMOBIAATBLHOCTI  MaWOyTHIX  MEHEKEpIB,  OpraHi3aiiitHo-
MEeTOuYHE 3a0e3neueHHs rnporecy (GopmyBaHHsS mpodeciiiHoi BiAMOBIIATBEHOCTI
MalOyTHIX MEHEKEPiB, 3MICT (OopMyBaHHS BIAMOBIAATBHOCTI, YNPaBIiHHS
MOTHBAL[IHHUM MPOLIeCOM (POpMYyBaHHS MPOQPECIHHOI BIAMOBIIATILHOCTI MailOyTHIX

MEHE/[KEPIB, PE3yIbTaTUBHICTb.



[Ipo edpexTuBHICTH PO3pOOIECHOT MOJIEINI CBIAYATh JaHI KOHTPOJIBHOTO €Tamy
CKCIIEPUMEHTY.  3pOCTaHHS pIBHA  yNOpaBlIiHHSA  mporecoM  (OpMyBaHHS
npodeciiiHol  BIAMOBIZAIBLHOCTI  YYAaCHUKIB ~ KCIIEPUMEHTY  CTaTHCTUYHO
OOIpyHTOBaHO 3a JomnoMoroo G -Kputepis 3HaKiB. 3pOCTaHHS OI[IHOK KPUTEPIiB B
eKCIIEpUMEHTAIBHIN Tpyml Mayno micie B 72.5% CTyneHTIB, a B KOHTPOJIbHIN —
mumie B 13%. VY3araibHeHi pe3yiabTard MOPIBHSJIBHOTO —aHalli3y piBHIB
chOopMOBAHOCTI  KOMIIOHEHTIB  TIpo¢eciiHOl  BIAMOBINATBHOCTI  MalOyTHIX
MEHEIPKepiB €KOHOMIYHOI Tally31 CB1/IYaTh MPO TE, 110 B EKCIIEPUMEHTAIbHIN TpyIIi
MOKa3HUK C(POPMOBAHOCTI KOMITOHEHTIB 3pic Ha 35%, a B KOHTPOJIbHIN Tpyri
3HAYHUX 3MiH HE B1I0Yy/IOCS.

VY poOoTi 3ampOonOHOBAaHO METOAWYHI PEKOMEHAAlli MO0 3aCTOCYBaHHS
MOJIETIl yOpaBIiHHSA TMpouecoM (OpMyBaHHS MpoQeciiiHOl BiANOBIAAIBHOCTI
MalOyTHIX MEHEIKEpIB EKOHOMIYHOI ramy3i. MeToauuni pekoMeHnaanii €
MDKIUCIUIUTIHAPHUMH, OCKUIBKA MOJENb € BaplaTUBHOO W Moxe OyTu
IPUCTOCOBAHOIO JI0 PI3HUX YMOB BHKOPHMCTaHHS Ta CTaTH OCHOBOIO JJII PO3POOOK
KOHKPETHUX METOIMK 11 3aCTOCYBaHHS.

[IpakTryHEe 3HAYEHHS OICPKAHUX PE3YJbTaTIB MIATBEPIKYETHCS JTOBIIKAMU
npo BrpoBakeHHs B ocBiTHIM mporec XHEY im. Cemena Kysnens (moBimka
Ne 20/86-02-102  Bim  20.05.2020 p.), YKpaiHCBhKOI iHXKXEHEPHO-TIEIAroriaHOl
akagemii (momimka Ne 105-02-18 Bim 22.05.2020 p.) Ta XapkiBChKOi Jep>kaBHOI
300BeTeprHapHOi akagemii (mosiaka Ne 59-01-291 Bix 21.05.2020 p.).

KirouoBi cioa: mpodeciitHa miaroToBka MaiOyTHiX (axiBiiB, OCBITA s
CTaJoT0 PO3BUTKY, mpodeciiiHa BIAMOBIAAIBHICT MaWOyTHIX MEHEIKEPIB,
YIPaBIIiHHS MPOIecoM (GOopMyBaHHS MPOQECIHHOT BiIMOBIATLHOCTI, MOHITOPHHT,

KBaJIIMETpUYHA CYyOMOJIEb.



SUMMARY

Pohorielova T. Y. Management of the Process of Future Managers
Professional Responsibility Development in the Field of Economics. — Qualifying
scientific research should be treated as a manuscript.

The thesis for obtaining a Doctor of Philosophy degree (Ph.D.) in specialty
011 — Educational, Pedagogical Sciences (Education Sciences).— Simon Kuznets
Kharkiv National University of Economics, Ministry of Education and Science of
Ukraine. — Kharkiv, 2020.

The thesis is a theoretical and experimental study of the problem of
management of the process of future managers  professional responsibility
development in the field of economics. The leading idea of the study is that the
level of professional responsibility of future managers in economics will increase if
the organizational and pedagogical conditions of professional responsibility
development are provided; the model and the technology of management of the
process of future managers™ professional responsibility development in the field of
economics are designed and implemented in the process of their professional
training in higher educational institutions.

The urgency of the research problem is explained by the fact that at the
present stage of society development responsibility as a professional quality is
considered to be the main requirement and fundamental value of a personality and
the vector of sustainable development and, accordingly, professional responsibility
development is becoming a priority in the course of professional training.

The analysis of regulatory documents in the field of educational
management and scientific works has shown that nowadays the conceptual basis
for the development of the new system of higher education management is the
philosophy of sustainable development. Sustainable development provides vectors
for the society development on the whole and for all its systems, including
education. In this work, it was established that the philosophy of education for

sustainable development encourages changes in mindsets of modern youth to



ensure a sustainable future, namely: development of young people's sense of
responsibility for environmental integrity, economic viability, justice and social
equality for present and future generations.

Based on the results of generalization and analysis, it was established that
management of higher education through sustainable development should provide
training for competent and responsible professionals who are in demand in the
labor market, able to perform their professional duties and participate successfully
in modern production and, accordingly, management of the process of professional
responsibility development is becoming a priority in the process of professional
training of future specialists.

The work systematized the existing theoretical approaches to defining the
essence of the concept of "management of the process of future managers
professional responsibility development in the field of economics™, identified its
essential characteristics, and carried out its content analysis. The results of the
content analysis enabled us to define future managers™ professional responsibility
in the field of economics as an integrative socio-psychological and professional
quality of their personality, which determines the high level of performance of
professional duties in the field of economics, as well as willingness to be
responsible for the results of their work and the work of their subordinates.
"Management of the process of future managers’ professional responsibility
development in the field of economics™ was specified as a purposeful pedagogical
influence of management entities on students’ learning activity (given the
functions of planning, organization, motivation and control) in the context of
technologisation of the learning process with an aim to develop the components of
future managers’ professional responsibility in the field of economics.

In this work the aspects of managers™ professional responsibility (moral,
legal, economic, social and psychological) were structured and the motivational
and psychological vectors of personal awareness of managers™ responsibility were
described (manager's ability to perceive historical and traditional social values;

system of moral and ethical values, norms and beliefs, formed in the early



childhood due to the purposeful influence of family and social environment;
meeting the natural need for self-affirmation and self-actuialization in the process
of implementing their professional tasks; existing and potential impacts on
managers and their management decisions by other people and organizations).
Based on the aspects of managers™ professional responsibility, the components of
future managers’ professional responsibility in the field of economics were
identified: motivational, value-based, activity-based and personal.

The second section of work scientifically substantiates the organizational
and pedagogical conditions for the development of professional responsibility of
future managers (directing the content of academic disciplines towards the
development of students’ system of moral and ethical norms and social values;
organizational and methodological training of teachers to be prepared to manage
the process of future managers™ professional responsibility development in the
field of economics; organization of a specific educational environment (optimal

ratio of freedom and responsibility, creation of responsibility bodies",
problematic character of the learning content); modeling of managers’ professional
activities through the use of situational learning tasks and interactive teaching
methods that encourage independence, critical thinking, teamwork, etc.;
encouraging students to make a gradual transition from management and co-
management to self-management of educational activities on the basis of subject-
subject pedagogical interaction; organization of students™ reflexive activity over
the process and results of individual and group work).

The model of management of the process of future managers™ professional
responsibility development in the field of economics was developed. The task of
the model is to organize, coordinate and control the process of future managers
professional responsibility development in the field of economics. The main
structural components of the model are established, namely: conceptual,
methodological, organizational and substantive, diagnostic and results-based
components, which are interconnected. The conceptual block characterizes the

external factors that mainstream the purpose of the study, namely the demands



from the sustainable development society and the philosophy of education for
sustainable development. The methodological block outlines the theoretical and
methodological foundations of modern educational management, namely the
approaches (axiological, dialogical, personality-oriented, activity-oriented,
adaptive, acmeological, systemic and qualimetric) and the management principles
of the process of future managers™ professional responsibility development in the
field of economics (the principle of sustainability, the principle of motivation, the
principle of cooperation and the principle of optimization). The content block
foregrounds the components of future managers™ professional responsibility in the
field of economics (motivational, value-based, activity-based and personal). The
organizational block describes a step-by-step sequence of management functions
that model the educational system on the basis of didactic integration and ensure
the process of future managers™ professional responsibility content development
(actions towards planning, organization, motivation and control). The management
bodies in the model are the agents of the educational process of the higher
educational institution, and the management object is the process of future
managers  professional responsibility development in the field of economics.

The diagnostic and results-based block of the model foregrounds the
technological basis of evaluation of the level of future managers’ professional
responsibility development in the field of economics by means of monitoring,
contains the factors, criteria, indicators and levels of professional responsibility
development, formed on the basis of the established components of future
managers  professional responsibility in the field of economics (motivational,
value-oriented, activity-oriented and personal). The expected result of the
implementation of the components of the model should be positive dynamics of
future managers’ professional responsibility development and improving of
university teachers professional training regarding students’ professional
responsibility development.

The paper proves that feedback is important in the management process, the

purpose of which is to constantly monitor the educational process, so the



components of the management model of the process of future managers
professional responsibility development in the field of economics should be
implemented through monitoring with the use of a qualimetric approach. In order
to measure the effectiveness of the implementation of the components of the
management model of the process of future managers™ professional responsibility
development in the field of economics, a qualimetric submodel of management of
the process of future managers™ professional responsibility was further designed.
The submodel reflects the continuity of monitoring actions, allows to measure the
level of management of the process of professional responsibility development,
enables systematic, rapid and effective development of this quality, since it
provides a mechanism for the step-by-step regulation of the process of its
development, and ensures reflection and correction processes.

The structural components of the qualimetric submodel include: planning
and forecasting activities regarding the process of future managers™ professional
responsibility development; organizational and methodological support of the
process of future managers™ professional responsibility development; the content of
responsibility development, management of the motivational process of future
managers  professional responsibility development; results indicators.

The effectiveness of the developed model is evidenced by the data collected
at the control stage of the experiment. The growth of the management level of the
process of participants” professional responsibility development is statistically
substantiated by means of the G-test. The growth of the rates in the experimental
group occurred for 72.5% of students, and in the control group — only for13%. The
final results of the comparative analysis of the development levels of the
components of future managers  professional responsibility in the field of
economics show that in the experimental group the development indicator
increased by 35%, and the indicators in the control group displayed no significant
changes.

The work includes methodological recommendations for the implementation

of the management model of the process of future managers’ professional



responsibility development in the field of economics. The recommendations are
interdisciplinary, since the model is variable and can be adapted to different
conditions of its use. It can be also used as the basis for the development of
specific methods of its implementation.

The practical value of the prepared materials is corroborated by their
implementation into the educational process of higher educational institutions,
namely: Simon Kuznets Kharkiv National University of Economics (reference
No 2/86-02-102 of 20.05.2020), Ukrainian Engineering Pedagogics Academy
(reference No 105-02-18 of 22.05.2020) and Kharkiv State Zooveterinary
Academy (reference No 59- 01-291 of 21.05.2020).

Key words: professional training of future specialists, education for
sustainable  development, future managers  professional responsibility,
management of the process of professional responsibility development,

monitoring, qualimetric submodel.
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