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Cui1a0dyc HAaBYAJIBbHOI AMCHMILIIHH
«HR-innosayii (anen.mosa)»

CrneniajibHicTh C1 «ExonoMIiKa ma MidDCHAPOOHI eKOHOMIUHI 8IOHOCUHU (3a
cneyianizayieio CI1.01 Exonomixa)»

OcBiTHS Mporpama Exonomixka ma ynpaeninns 1o0cokum kanimaiom

QOcBiTHiil piBeHb [Ipyeuii (macicmepcobkuil) piseHb uwoi oceimu

CraTyc AMCUUIIIHA 0608 ’a3K06a

MoBa BUKJIaJaHHS, Ykpaincoka

HABYAHHS Ta OLiHIOBAHHS

Kypc / cemectp 1 kype, 2 cemecmp

Kiabkicts kpeputiB EKTC 4 kpedumu

Po3noain rogun 3a Jlexuii —20 200.

¢popmamu ocBiTHBOTO lpaxkmuuni (ceminapcoki) — 20 200.

npouecy Ta BUIaAMHU Jlabopamopni — () 200.

HaBYaJIbHHUX 3aHATH Camocmitna poooma — 80 200.

Dopma ceMecTpPOBOro 3anix

KOHTPOJII0

Kadenpa Kadgheopa coyianvnoi exonomiru, ayo. 217 2onosnozo xopnycy, caim
Kageopu: hitp://se.hneu.edu.ua

Buxnanau (-i) Cmenanosa Exa Paminiena, x.e.n., ooyenm

KonrakTHa ingopmanis stepanovaekaraminovna@gmail.com

BHKJaja4a (-iB)

JIHi HABYANBHMX 3aHATL  JIekyis: 321010 0il04020 PO3KIAOY 3AHIMb
lpaxkmuuni: 321010 Jitl0u020 PO3KIADY 3aAHAMD

KouncyabTamii Ha ragedpi coyianohoi ekonomiku, 0uhi, 6i0N0BIOHO 00 2pagiKy
KoHCYIbmauii, inousioyanvi, uam 6 IIHC

MeTa HaBYaIbHOI qUCHUTUTIHA: DPOPMYBaHHS CHCTEMHU TEOPETHYHUX 3HAHb Ta MPUKIIATHUX
HaBUUYOK 1 KOMIIETEHIIH 1110/10 BUKOPUCTaHHS METO0JIOTTYHOTrO anapary Ta IHCTpyMEHTapito
COLI1AJIbHOT MOJITUKY Ta OBOJIOIIHHSA HAaBUYKAMU MPUUHATTS ONTUMAIbHUX YIIPABIIHCHKUX PIIICHb
B YMOBAaX CY4acHHMX iHHOBAIIii.

CTpYKTYpPHO-JIOTiYHA cXeMa BUBUYECHHS HABYAJIbHOI JUCHUILIiHH

IIpepexkBizutu HocTpekBizuTH
P03BUTOK JTIOACHKUX pecypciB ExoHoMika cy0'eKTiB rocolaproBaHHs
ConianbHa €KOHOMIKA KommuiekcHUM TpeHiHr
JlinoBa eTHKa Ta KOMyHiKaIii JlunymomHa pobota

3MicT HAaBYAJIBLHOI AUCHUILTiHM
3micmosuii modynw 1. Teopemuuni ocnosu énpogadicenns HR-innosayiti
Tema 1. JIloacbki pecypcu: BU3HAYEHHS Ta OCHOBHI pyHKILiT
Tema 2. AHaJIi3 Ta NPOEKTYBaHHs IHHOBaLiiiHOI po00oTH
Tema 3. [lnanyBanHs Ta miAGip nepcoHaJy: iHHOBaLilHI migXoan
Tema 4. BinOip Ta po3MilieHHs HepcoHATLY
Tema S. Hapuanns Ta po3BUTOK: iHHOBaUiiiHi MeTOAH
Tema 6. InHOBanii y mixBHIEeHH]I e()eKTUBHOCTI po0oTH
3micmosuii mooyaw 2. Cyyacni HR-mexnonoeii ma innosayii
Tema 7. YnpaBainHsa Kpu3amMu Ta 3MiHaMu
Tema 8. MikKy/IbTYpHHI MeHEIKMEHT
Tema 9. IIpouecHi Ta crpareriuni HR-innoBauii
Tema 10. Bukopucranus mry4ynoro inresaekry (IIII) y HR
Tema 11. Couianbhi inHoBanii y HR
Tema 12. Indopmaniiini TexHOoJIOTII B ccTeMi PO3BUTKY JIOACHKHX pecypciB
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MarepiajibHo-TexHIYHe (MporpamMHe) 3a0e3ne4eHHs] JUCHHUILIiHH
Mynemumeditinuti npoexmop, [IHC XHEY im. C. Ky3neys, ZOOM
@opMu Ta METOIHU OL[iHIOBAHHS
VuiBepcuter BukopucToBye 100 OanbHy HaKONWYYyBalbHY CHCTEMY OI[IHIOBAHHS
pe3yJIbTaTiB HaBUYaHHS 3700yBaviB BUIIOT OCBITH.

[TorouHuii KOHTPOIb 3MIHCHIOETHCS MPOTATOM CEMECTPY IiJl Yac MPOBEJACHHS JICKIIHHUX,
MPAKTUYHUX, CEMIHAPCHKUX 3aHATDH 1 OI[IHIOETHCS CYMOIO HaOpaHWX OamiB (MakCMMallbHA Cyma —
100 GaniB; MiHIMaNIbHA CyMa, IO JI03BOJIAE CTYACHTY OTpUMaTH 3aiik, — 60 6axniB). [TincymxoBwmii/
CEMECTPOBHI KOHTPOJb, MPOBOAUTHCSA y (hopMmi 3ajiKy, BIAMOBIIHO 10 TpadiKy HABYAIBHOTO
nporiecy. 3allik BHCTaBJISIETHCS SIK 3arajibHa cyma OaliiB, HaOpaHMX 3a pe3ysIbTaTaMU MOTOYHOTO
KOHTPOJIIO.

[ToToYHMIT KOHTPOJH BKIIFOYAE HACTYITHI KOHTPOJIBbHI 3aXO0/IU: 3aBJAHHS 32 TEMAMHM; IIOTOYHI
TECTH; NMPE3CHTAIli]l 32 TeMaMHU, JAUIOB1 irpy Ta TBOPYi 3aB/IaHHS.

Binvw oemanvua ingpopmauia ugo0o cucmemu OyiH6AHHA MaA HAKONUYYBAHHA OANi6 3
HABUAIbHOI OUCUUNJIIHU HABEOeHA Yy POOOUOMY nAaHi (MexHONO02IYHil Kapmi) 3 HABUATbHOI
oucuuninu

IMoyaiTuKkN HABYAJLHOI M CIUMILIIHYA

BuknananHs HaBYaIbHOT TUCIUTUTIHA IPYHTYEThCS Ha 3acajaX akaJeMidyHoi T0OpOYECHOCTI.
[TopymieHHAMH akaaeMiqyHOi JOOPOYECHOCTI BBAaXKAIOTHCA: aKaJeMiyHMi muiariat, (alOpukaris,
danbcudikaiiis, cnucyBaHHs, oOMaH, XabapHHUITBO, HEOO €KTUBHE OIIHIOBAHHS. 3a MOPYIICHHS
aKaJeMiuHOi  J0OpoYecHOCTI 37400yBaui OCBITHM MPUTATYIOTBCA JO Takol — aKaJeMivyHOi
BiJIITOBITAJTbHOCTI: IOBTOPHE MPOXO/KEHHS OLIHIOBAHHS BIATIOBITHOTO BTy HABYAIHHOI POOOTH

binbw oemanwvny ingpopmauiro w000 Komnemenmuocmeil, pe3yibmamie HAGUAHHA,
Memooié HABYAHHA, hopM ma Memooie OUiHIOBAHHA, CamMOCmiiinoi pooomu nagedeno y Pooouii
npozpami HA6UAIbHOT OUCUUNITHU
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Syllabus of the course
«HR-innovations»

Specialty C1 Economics and International Economic Relations
(by specialization C1.01 Economics )

Study Programme Economics and human capital management

Study cycle (Master) The first (master) level of higher education

Course status mandatory

Language English

Term 1 year, 2 semester

ECTS credits 4

Workload Lectures — 20 hours.

Practical studies — 20 hours.

Self-study — 80 hours.

Assessment system Grading

Department Social Economy Department, room 217 (main
building), website: http://www.kafesn.hneu.edu.ua/

Teaching staff Stepanova Eka Raminivna, PhD Associate professor of
Social Economy Department

Contacts stepanovaekaraminovna@gmail.com

Course schedule Lectures: according to the schedule
Practical studies: according to the schedule

Consultations At the Department of Social Economy, face-to-face,
according to the consultation schedule, individual, chat
in PNS

Learning objectives and skills:
Formation of a system of theoretical knowledge and applied skills and competences
regarding the use of methodological apparatus and tools of social policy and mastering the
skills of making optimal management decisions in modern innovations conditions.

Structural and logical scheme of the course

Prerequisites Postrequsites
Human resources development Economy of business entities
Social economy Comprehensive training
Business ethics and communications Thesis

Course content
Content module 1. Theoretical foundations of implementing HR innovations
Topic 1. Human Resource: Definitions and Main Functions
Topic 2. The Analysis and Design of Innovative Work
Topic 3. Human Resource Planning and Recruitment: innovative approaches
Topic 4. HR Selection and Placement
Topic S. Training and Development: innovative methods
Topic 6. Innovations in increasing work efficiency
Content module 2. Modern HR technologies and innovations
Topic 7. Crisis and change management
Topic 8. Cross-cultural management
Topic 9. Process and strategic HR innovations
Topic 10. Using Artificial Intelligence (Al) in HR
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Topic 11. Social Innovation in HR
Topic 12. Information technologies in the human resources development system

Teaching environment (software)
Multimedia projector, S. Kuznets PNS, Corporate Zoom system

Assessment system
The University uses a 100-point cumulative system for assessing the learning outcomes of
higher education applicants. Current control is carried out during lectures, practical (seminar)
classes and is aimed at checking the level of preparedness of the higher education applicant to
perform specific work and is assessed by the sum of the points scored. Final control includes
semester control, which is carried out in the form of a differentiated test. The maximum possible
number of points for current control during the semester for a discipline whose form of control
is a test is 100 and the minimum possible number of points is 60.
Current control includes the following control measures: tasks on topics; current tests;
presentations on topics, business games and creative tasks.
More detailed information on assessment and grading system is given in the technological
card of the course.

Course policies
Teaching of the academic discipline is based on the principles of academic integrity.
Violation of academic integrity includes academic plagiarism, fabrication, falsification, cheating,
deception, bribery, and biased assessment.
Education seekers may be brought to the following academic responsibility for breach of
academic integrity: repeated assessment of the corresponding type of learning activity.

More detailed information about competencies, learning outcomes, teaching
methods, assessment forms, self-study is given in the Course program




