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[Iporpama BCTYmHOro ICOUTY 3 MOBM HaBUaHHS (QHTUIMCHKOI) IJI1 1HO3EMHHX
rpoMajisiH po3pobieHa it 3100yBaviB CTyneHs J0KTopa (inocodii TpeTboro OCBITHHO-
HAyKOBOT'O PIBHS, K1 3aKIHYMJIM 3aKJIaJId BHIINOI OCBITH 3a OCBITHbO-KBai(iKaliiHUM
piBHeM “‘cmeriaiicT’ abo ‘“maricTp” Ta SKi HaMaraloThbCS OTPUMATH CTYIIHB JOKTOpa
¢biocodii y BIAMOBIIHIN rady3l HayK.

MeTo0 BCTYMHOTO BICIIUTY 3 MOBM HaBYaHHS (QHIJINCHKOI) € BUSIBJICHHS
KOMITETCHTHOCTEH, SIKWMHU BOJIOJI€ KaHIUAAT HA BCTYII J0 acHipaHTYpH IS MiATOTOBKH
aHTJIHACHKOI0 MOBOIO Ha TPEThOMY (OCBITHHO-HAYKOBOMY) PiBHI BHILIOI OCBITH 3 METOIO
3100y TTSI HAYKOBOTO CTYIEHS JIokTopa (hisocodii (3a yciMa CreriatbHOCTIMH).

Berynmaukn 1o acmipaHTypw  MamTh — JIGMOHCTPYBAaTH  BHCOKHH  PIBCHb
c(hOpMOBAHOCTI KOMYHIKATUBHOI ((PYHKITIOHAIBHOI) KOMIETEHTHOCTI 3 aHTJIHCHKOI
MOBH, IO CKJIAJAETHCS 3 MOBHOT Ta MOBJICHHEBOT KOMIIETCHTHOCTEH (Ta0:. 1).

QDyHKYIOHAIbHA KOMNEeMeHMHICMb XapaKTEePU3ye PIBEHb BOJIOJIHHS AHTJIHCHKOIO
MOBOIO JUIsl akaJeMIYHUX IIJIed, a caMme: BMIHHA YUTaTH HAYKOBl TEKCTH
(mepmomkepena), aHOTyBaTH Ta pedepyBaTd iX; CIyXaTh Ta KOHCIEKTYBATH JIEKIIIi;
roTyBaTHy Ta 3/1MCHIOBATH MPE3EHTAllli; OpaTh y4acTh Y KOHPEPEHIIIsX, CeMiHapax TOIIO.
Moena (ninesicmuuna) xomnemenmuicms Tiependadae oBOJIOAIHHS opdorpadiuHumu,
opdoeniyHuMHU, JIEKCUYHUMH, (DOHETUYHUMHU, TpaMaTUYHUMH Ta CTUJIICTUYHUMU
HOpPMaMH CyYacHOi aHINChKOT MOBU. Mogrennesa KoMnemeHmHicms OXOIUIIOE
pelenTuBHI (ay/liIFOBaHHS Ta YUTAHHS) Ta MPOAYKTHUBHI BMIHHS (TOBOPIHHS, MHCHMO Ta
nepeksian).

Taomung 1
IHIIOMOBHiI KOMIIETEHTHOCTI BCTYITHUKA HA TPETiid (0OCBITHHO-HAYKOBHI1)
PiBeHb BMIII0I OCBITH 3 MOBY HABYAHHS (AHIJIIACHKOI) ISl iIHO3eMHHMX I'POMAISIH

Moena (ninesicmuuna) KomnemeHmHuicmo

JIIHTBICTMYHA | — 3aCBOEHHS JIEKCHKHU (y TOMY 9uCIi (paxoBOi TEPMIHOJIOTIT), IO € HEOOXiTHOMO
JUIsl KOMYHIKallii B akaJieMiuHiil Ta npodeciituiil cepax;

— 3aCBO€HHS JIEKCUKH (y TOMY 4HcCIi ()axoBOi TEPMIHOJIOTIT), 110 € HEOOX1AHOIO
JUIsl KOMYHIKaIlli B akaJeMiuHii Ta npodeciitHiii chepax;

— 3HaHHS NPaBWJI CUHTAKCUCY, 0€3 SIKHX HEMOJKJIMBO PO3Mi3HABATH 1 MPOJAYKYBaTH
HIMPOKE KOJIO TEKCTIB B akajeMiuHii Ta npodeciiiniii chepax;

— 3aCTOCYBAaHHSI MOBHUX (OPM, BIACTUBUX JUIsl OQILIHHUX Ta PO3MOBHUX PEECTPIB

MoBNIEHHEBI KOMIIETEHTHOCTI

YuraHHs: — PpO3YMIHHS aBTEHTHMYHUX TEKCTIB, OB'SI3aHUX 3 HABUAHHSM Ta CIELIaTIbHICTIO, 3
HIJPYYHUKIB, HAYKOBO-TIONYJSPHUX Ta CIELIali30BaHUX KYpHAJiB, JKepel
InrepHer;

— PpO3YMIHHSI TOJIOBHOi 1/1€i, 3/IaTHICTh 3HAaXOJUTH HEOOXITHY iH(oOpMaliio B
HeaJlanToBaHIi JiTepaTypi 3a paxom;

— BMIHHS TiepeadadaTH OCHOBHY iH(oOpMaIilo TEKCTy 3a HOro 3arojoBKOM Ta
UTIOCTPaTUBHUM MaTepiajioM, IO CYMPOBOJKYE TEKCT (MIPOrHO3YI0UE YHTAHHS);

— 3JaTHICTh 3/IIHCHIOBATH O3HAWOMYE YMTAHHS HEAJalTOBAHUX TEKCTIB 3a (paxoM
JJIst OTPUMaHHS HeoOX11HOi 1H(opMmariii;

— HAKOMHWYYBaTH 1H(YOPMAILiIO 3 PI3HUX JPKEPEN s MOAAJBIIOr0 i BAKOPUCTAHHS
(Ha mpe3eHTalisIX, KOH(EPEHINNX, AUCKYCITX B aKaJeMIYHOMY HABYAIHBHOMY
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CEpeIOBHII, a TAKOXK Y MOJAIbIIINH HAyKOBii poOOTI);

— 3/aTHICTh 3[IHCHIOBATH BHUBYAKOYE YHUTAHHS 3 METOI0  IIOTIOBHEHHS
TEPMIHOJIOTIYHOTO TE3aypyCy;

— 3JaTHICTh JI0 BEJIEHHA akajaeMiyHoi Ta mpodeciiHOi KOPECIOHIACHITI0
(JIMCTyBaHHSI, €JIEKTPOHHI TOBIIOMJICHHS TOIIIO);

— 3JIaTHICTH 0 iHTeprperanii rpadikis, giarpam, cxem, TabIUIb, MATIOHKIB TOIIO
TTucomo: — 3JIaTHICTh TUCATH aHOTAIIIi 0O HEaJanTOBAHUX TEKCTIB 3a (axom;

— 3JIaTHICTH CKJIAJATH pedepaTd Ha OCHOBI aBTEHTUYHOI CKOHOMIYHOI JIITepaTypu
3a paxowm;

— 3/IaTHICTh CKJIAJIaTH TEKCTH TMPE3CHTAIllf, BUKOPHCTOBYIOYHM aBTECHTUYHI
HayKOBO-€KOHOMI4HI MaTepianu 3a gaxom;

— 3JaTHICTh TMHCATH 3pPO3yMidi, JETali30BaHI TEKCTH PI3HOTO CIPSIMYBaHHS,
MoB's13aH1 3 0coOUCTOO Ta nMpodeciiiHow chepamu;

— 3JIaTHICTh FOTYBATH Ta MPOAYKYBATH AUIOBY Ta MpodeciiiHy KOPeCIIOHISHIIIIO 3
BHCOKHM CTYIICHEM I'PaMaTHYHOI KOPEKTHOCTI;

— 3IaTHICTh THCAaTH 3 BHCOKHM CTYIEHEM KOPEKTHOCTI PE3IOME, 3allOBHIOBATH
OJTaHKM JUIS aKaJIeMIYHUX Ta MPOodeCiHHMX IiJeH TOIIO0

AyIilOBaHHA: | — 3JaTHICT PO3YMITH 3allMTaHHs, BHCJIOBIIOBaHHS M KOMEHTapi iHO3EMHOK
MOBOIO;

— 3JIaTHICTH PO3YMITH OCHOBHHH 3MICT 1 JIeTalli ay/1i0 TEKCTiB;

— 3JIaTHICTH PO3YMITH OCHOBHE 3 JIEKIIii, pO3MOB 1 JJOMOBi/IeH, TPEHIHTIB Ta IHIIHX
dopm akanemigHOi/mpodeciiiHoi nmpe3enTanii,

— 3/atHicTh (GiKcyBaTH NOTPiOHY iHPOPMAITiIO Tij Yac ayAiroBaHHs

Tosopinns: — 3/IaTHICThH MPEJCTABIATU ceOe 1 CBOIO POOOTY (IOMOBIIb, MPOEKT TOIIO);
Mownosioriute | — BojONiHHS MOBJIGHHEBUM €THKETOM MOBCAKIEGHHOTO i npodeciiHoro
MOBJICHHS: CHIIKYBaHHS;

— BOJIOJIIHHS BCIMa BHJAMH MOHOJIOTIYHOTO MOBJIEHHS  (iH(OpMyBaHHS,
HOSICHEHHsI, yTOUHEHHS TOLLO);

— 3/IaTHICTh IPOBOJUTH MPE3EHTALlli Ta TPEHIHTH;

— 3JaTHICTh POOUTH KOPOTKE HEMIJATOTOBJICHE IMOBIIOMJICHHS, TOEIHYIOUH
€JIEMEHTH OIHCY, ONIOB1/IaHHS 1 MIPKYBaHHS;

— 3JIaTHICTh BUCTYNATH HA KOH(EPEHIIisIX 3 JOMOBISIMH Ta MOBIJOMJICHHIMHI
Hianoriune — 3/IaTHICTh IOYMHATH, BECTH i 3aBepiryBaTu Oeciny;

MOBJICHHS: — 3JaTHICTh BECTH Oecily, JAEMOHCTPYIOUM €JIEMEHTH pO3MHTY, MOSICHEHHS,
BHCJIOBJICHHS BJIACHOT IYMKH Ta 1H;

— YMITH BCTaHOBIIIOBATU KOHTAKTU y CUTYAIlisIX MOBCAKIEHHOT0, MpodeciiHoro Ta
HAYKOBOT'O CHUIKYBaHHs (KOHTAaKTU MO TenedoHy, oOMiH iH(opmariero/ Tuckycis/
JUCHYT y X0/l CEMiHapiB, TPEHIHT1B, KOHPEPEHLIH TOLIO);

— (ikcyBatu noTpiOHY iH(OpMaIliio B X0/Ii CIIJIKYBaHHS

PiBeHb BOJIOJIHHS aHIIIMCHKOIO MOBOIO BCTYIHUKIB Ma€ OyTH HE HUXK4Ye piBHS B2
BIIMOBIHO 10 3arajibHOEBponechkux PekoMmennaniit Pagu €Bponu 3 muTaHb OCBITH.

CTpykTypa eKk3aMeHALIHHOTO Olj1eTy
BCTYITHOT'0 iICIIUTY 3 MOBHM HABYAaHHA (aHIJIIHCHKOI) ISl iIHO3eMHUX TPOMAISTH

Berynne BumpoOyBaHHS 1O acmipaHTypu BiaOyBaeTbes y (OpMi KOMILIEKCHOTO
JIEKCUKO-TPAMaTUYHOTO MHCHMOBOTO TECTY, SKUH CKIATAETHCS 3 3aBllaHb PI3HUX PIBHIB
CKJIaJIHOCTI, HaIlVICHMX Ha TEepeBIpPKY piBHSA C(HOPMOBAHOCTI MOBJIICHHEBOI Ta MOBHOI
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KOMIIETEHTHOCTEH 3 aHriiicekoi MoBH. OriHroBaHHS 3/iMcHIOeThed 3a 200-6ambHORO0
IIKAJIOI0

Ex3amenamiiiumii O11€T CKIaga€ThC 3 11 SITY 3aBIaHb.

3aBgaHHsa 1-2 MarOTh BHUSBUTH 3JIaTHICTh 3aCTOCYBaTH C(OPMOBaHI MOBIICHHEBI
KOMIICTCHIII1 Ha €BPUCTUYHOMY PiBHI.

3aBmanHs 3-4 crpsMOBaHI Ha TMEPEBIPKY 3aCBOEHHS MPOTPAMHOIO MaTepianxy Ha
PENpPOAYKTUBHOMY PiBHI.

3aBAaHHS 5 € TBOPUYUM.

Bromker yacy BiABeCHUI Ha iICIIUT CKJIaaa€e 2 TOAUHH.

Tunu 3aB1aHb eK3aMeHaliiiHOTO OijTeTy
BCTYIIHOI'O iCIIMTY 3 MOBM HABYAHHA (AHIJIiCHKOI) /151 iHO3eMHUX IPOMAISTH

3aBmanns 1. IlpouuTaiiTe TEKCT 3araapbHOTO 3MICTy 0Ocsirom He Menmie 2000
NICYATHHUX 3HAKIB. 3aIOBHITH MPOTATMHH PEUSHHSIMH, IO MTO/1aHi HIK4Ye (5 peucHb)

MaxkcumanbHa orinka — 50 6anis, 1 pedenns —10 Oais.

3aBaanns 2. Ha 0CHOBI POYMTAHOTO TEKCTY 3HAWAITH BIJIMOBIIHICTH €EKOHOMIYHOTO
TEpMiHy HaJaHuM aediHiliaM (5 TepMiHiIB 1 AediHiLii).

MakcuMmanbHa orinka — 20 6amBs, 1 1excuuna oquaus — 4 6anu.

3aBaaunns 3. [locraBre AiecioBo y npaBwibHii Gopmi (10 pedens).

MakcumanbHa ouinka — 40 6ami, 1 peuenns — 4 6anu.

3aBnanns 4. Y MIKPOTEKCTI 3alOBHITh MPOTAJINMHU JIEKCUYHUMH OJMHMISIMU, IO
nojiaxi Buiie (5 ciiB).

MakcumainbHa orinka — 40 6aiiB, 1 peuenns —8 6anu.

3aBaanns 5. Hanunnite ece 3a 3a3Ha4€HOIO B 3aBIaHHI TEMOIO.

MakcumanbHa orinka 50 0ajiB CTaBUThCS 3a CKJIQJICHUN Yy MpaBUILHOMY (opmaTi
JUJIOBUH JIUCT 0€3 JIGKCUKO-TPAaMaTHYHUX TTOMHUJIOK 1 BIJIMOBITHO A0 CTUJIICTUYHUX HOPM
JUJIOBUX JOKYMEHTIB. banu po3noauIsitoThCsl 32 TAKUMU KPUTEPISIMU:

3MICTOBE HAlOBHEHHS (ONpALIOBaHHS BCIX YMOB, 3a3HAYEHUX y KOMYHIKaTHBHHX
cutyarisx) — 30 GamiB; CTpyKTypa TEKCTy Ta Horo 3B s3HICTh — 10 OaitiB; BUKOpHUCTAHHS
JICKCUKH (BOJIOJIIHHS JIEKCUYHUM MatepiajioMm, opdorpadisi) Ta rpaMaTHdHa KOPEKTHICTh
CKJIaICHOTO JToKyMeHTa (Mopdororisi, cuaTakcuc) — 10 Gais.

PexomenmoBanmii po3moaisi GaniB BiAMOBITHO /IO PiBHS CKIAAHOCTI 3aBAaHb y O1IeTi
3 BCTYIHOT'O BUITPOOYBAaHHSI HaBEJIEHO y Ta0I. 2.



Ta0ans 2
PexoMenaoBanuii po3noaij 0aaiB BiAMOBIHO /10 PiBHS CKJIAHOCTI 3aB/I1aHb B
eK3aMeHAliMHOMY 0iJjieTi BCTYNHOIO iClIMTY 3 MOBM HABYAHHA (AHIJIICHKOL) /15
IHO3eMHHX I'POMA/ISTH

KinpKkicThb
Pigenn KOHTPOJIbHUX K%JIBKiCTb Posnogin '
. 3aBIaHb OaiB 3a OIHE OaiB Pi3HoBu 1 3aBIaHb
CKJIaJHOCTI - .
TECTOB1 MpPaKT. 3aBJaHHSA B Olieri
3aBIAaHH| 3aBOAHHS
3 3aBJaHHs — - 3AIIOBHEHHS MPOTAJIMH Y TEKCTI;
1. PiBenb 2 ) 40 6.* 80 - BUOIp MpaBHIIbHOT BiAMOBIII;
CKJIQJIHOCTI 4 3aBraHHs — - 3alMOBHEHHS MPOTAJIUH B
40 ©. pEYEHHSX 1 MIKDOTEKCTAX.
1 3aBgaHHsS — - 3aBJIaHHS HAa PEKOHCTPYKIIIO
II. PiBenb 5 50 6; 70 3MICTY pe4eHb 1 MIKPOTEKCTIB;
CKJIAJIHOCTI i 2 3aBJaHHsd — -BCTAHOBJICHHS CITOPITHEHOCTI
20 6. TEPMiHIB;
I11. PiBenn ) 1 1 eBpucTuune 50 - TBOPYE 3aBJaHHIA
CKJIAJIHOCTI 3aBJIaHHS

HaByaJjbHuii MaTepiaj A NIATOTOBKH 0 ICIIUTY BCTYITHOI'O ICIIMTY 3 MOBH
HABYAHHA (AHIVIICHKOI) A/ iIHO3eMHHUX IPOMAJASH

1. CrpykTypa pedeHHs B aHTJIHACHKIN MOB1 y MOPIBHSHHI 31 CTPYKTYPOIO PEYEHHS B
yKpaiHChKiil, MOBi. Po3noBifHe, muTanpHe Ta 3arepevyHe pedeHHs. Tumnu nuranb.

2. Hiecnoro. JIormoMixkHI, MUTAJIBHI T4 CMUCIIOBI JIIE€CIIOBA.

3. Cnoci0 (miicHuii, yMOBHUIA, Haka30Bui ). CuctemMa 4acis.

4., AxtuBHui 1 mnacuBHUH ctaH. OcoOJMBOCTI BUKOPHUCTAHHS 1 TMEpeKIamy
MMACMBHOTO CTaHy. ¥Y3TOKEHHS YaciB.

5. besocoboBi hopmu pieciona. JlienpukMeTHUK, QYHKIIIT Ta CIOCOOU TIEpEeKIIany.
[ndiniTuB, PyHKIIT Ta ciocobu nepeknany. ['epyHaii, GpyHKIi Ta ciocoOu nepexamy.

6. MopanpHi JieciioBa Ta 1X €KBIBAJIEHTH.

7. YmoBHu# croci6. Emdaruuni KOHCTPYKIIii.

8. ®ymkmii miecnis: to be, to have, to do, will, should, would. ®ynkii giecnis i3
3aKiHYEeHHSM -ing, -ed.

9. Imennuk. YTBOpeHHS MHOKHMHH. [[pUCBIfHMI BIAMIHOK.

10. ApTukinb.

11. 3aitmennuk (3aranpHi BimomocTi). OcoO0Bi, MPUCBIIHI, BKa3iBHI 3aiiMEHHUKH.
Heo3naueHi 3aiiMeHHUKH some, any 1 3anepeyHuii 3aiiMeHHuK 1no. KinbKicH1 3aiMEHHUKH
many, much, few. Heo3naueHo-ocoboBuii 3aiiMmeHHUK oNe, #oro  (QyHKIIII.
[TizcriroBaibHI Ta 3BOPOTHI 3aMfMEHHUKH.

12. ITpuxmetnuk. [IpucniBauk. CTyneHi NOpiBHSIHHS.

13. YucniBauk. KinbkicHI Ta TopsakoBi uuchHiBHUKH. Jpi6. Ywuranus dopmymn,
XPOHOJIOTIYHHX JaT, TO3HAYeHb Yacy.

14. I'pamatuyHi 0COOJMBOCTI Tepeknany, (apTUKib, IMEHHHK, HPUKMETHUK,
YUCJTIBHUK, 3aliIMEHHHUK, A1€CIIOBO, MPUCIIBHUK, IPUUMEHHUK, CIIOJYYHUK).

15. Koncrpykuii tuiry the more, the better, there+be.
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16. CunTakcuuHi 0COOJMBOCTI mepekiany (yMOBHE peueHHS, HE03HAYeHO-0COOOBI
Ta 0€30c000B1I peyeHHs, O€3CMOJYYHUKOBI TMIJAPSAIHI PEUYCHHS, CKJIQJIHOIIAPSJIHI
pedeHHs, enincuc, emdasa, iHBepcis, Mo/IBiiHEe KEpyBaHHS Ta 1H.).

17. JlekcuuHi 0CcOOMMBOCTI Tepekiany (OaraTo3HauyHICTh, KOHBEPCIisS, CHHOHIMIS,
HeoJsiori3MHu, "dablinBl apy3i Nnepeknanaada’’, OpuTaHChKUN Ta aMepUKaHCHKUN BapiaHTH
aHTJIMCBhKOT MOBH, TEPMiH, Y)KUBaH1 BUPa3u Ta CIIY>KOOBI CJIOBa, 1HIIOMOBHI 3all03WYEHI,
abpeBiaTypu, YMOBHI IMO3HA4Y€HHs, BJIACHI Ha3BH, aHIJIIMChKA CHCTEMa MIp Ta Baru
TOIIIO).

18. JXKanpoBi 0cOOIMBOCTI TTEpEKIIATY.

19. Haity>xuBanimi cydikcud, mnpedikcu aHrmicbkoi MOBH HAyKOBO-TE€XHIYHOI
JiTeparypu Ta iX 3HaueHHA. OCHOBHI Cy(iKCHM IMEHHUKIB, NMPUKMETHHUKIB, JI€CIIB,
MIPUCITIBHUKIB.

PexomenaoBana jiteparypa

1. Cotton D. Market Leader. Course Book. Intermediate Business English / D.
Cotton, D. Falvey, S. Kent. —Harlow: Longman, 2003. — 176 p.

2. Cotton D. Market Leader. Practice File. Intermediate Business English / D.
Cotton, D. Falvey, S. Kent.- Harlow: Longman, 2003. — 216 p.

3. Davis M. Scientific papers and presentations. — San Diego: Academic Press,
1997.

4. Longman Business English Dictionary. — Harlow: Longman, 2000. — 534 p.

5. Mascull B. Business Vocabulary in Use. — Cambridge University Press, 2002.
— 172 p.

6. McKellen J. S. Test Your Business English, — Harlow: Longman, 1996. — 128
p.

7. Roger J. Market Leader. Practice File. Upper Intermediate Business English. —
Harlow: Longman, 2003. — 112 p.

8. Tullis G. New Insights into Business. Students' Book / G. Tullis, T. Trappe. —
Harlow: Longman, 2003. — 178 p.

9. Tullis G. New Insights into Business. Workbook / G. Tullis, S. Power. - Harlow:
Longman, 2003. — 86 p.

10. Iraarenko JI. O. Tectu 3 AUIOBOI aHIIHCHKOI MOBH U1 eKOHOMICTIB / YKiI. JI.
O. Irmarenko, 1. O. Pemetnsk. - X.: BJI «IHXXEK»y, 2009. - 144 c.

11. Impuenko O.M. EtHocnenndika TEKCTIB HAYKOBUX aHOTAIlIN: aHTJIOYKPaiHCHKI
napaseni. // Bicauk XapkiBchk. Hall. yH-Ty iM. B.H. Kapasina. — XapkiB: Koncranra. —
2007. — Ne 772. - C. 79-82.

12. IlpakTu4Hi 3aBIaHHS [0 OPHUTIHAJILHHUX CGKOHOMIYHHUX TEKCTIB 3 HaBYAJIBHOI
mucruiuliag "lHo3emMHa MoBa" T THUX, XTO BCTyINa€ A0 acHipaHTypu BCiX Gopm
HaByaHHs / yki1. Iraarenko JI.O. - X. : Bug. XHEY, 2012. - 32 c.

13. TpenyBanbH1 BHpaBH, 3aBJaHHS Ta TECTU 3 HABYAIBHOI JAUCIMIUIIHA «Jli70Ba
aHrJiichbka MOBa» JI achipaHTiB ycix ¢opm HaBuaHHsA. / Yki. JI. O. Irnaresxo,
[.O.Pemernsxk. - X.: Bun. XHEY, 2010. - 32 c.

14. British National Corpus (through BYU) http://corpus.bvu.edu/bnc/2. Corpus
of Contemporary American English (through BYU) http://corpus.bvu.edu/coca/
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http://corpus.bvu.edu/coca/

15. English Vocabulary Exercises ZbEnglish.net.\VVocabulary Exercises for the
Academic Word List. http://zbenglish.net/sites/voca/AWL/index.htm

16. Global English Corpus (through BYU) https://corpus.bvu.edu/glowbe/

17. BBC Learning English
https://.bbc.co.uk/worldservice/learningenglish/business/index.html

3pa30k TeCTOBHMX 3aBJAaHb BCTYIIHOIO iCIUTY BCTYIIHOIO iCIIUTY 3 MOBH
HABYAHHSA (AHIUIICHKOI) 1/ iHO3eMHHUX IPOMAJISIH

Task 1. Read the whole text and choose the best statements below to fill in the gaps. Do not use
any statements more than once. There is an example at the beginning (0).

(1) Many organizations have a hierarchical or pyramidal structure, with one person or a group of
people at the top, and an increasing number of people below at each successive level. (0) There is a
clear line or chain of command running down the pyramid. All the people in the organization know who
is their supervisor or boss (to whom they report). (1) ...

(2) Individuals may offer specialist advice to others on certain technical matters. The person
concerned may be an “assistant to” a manager appointed to assist with the workload of a superior. (2) ...
Alternatively, an individual may be appointed to offer specialist information on computing or industrial
relations to managers in the line structure, but without the authority to insist that such advice is taken.

(3) Yet the activities of most companies are too complicated to be organized in a single
hierarchy. Shortly before the First World War, the French industrialist Henry Fayol organized his coal-
mining business according to the functions to be carried out. Functional organization has become the
most common form for manufacturing companies. (3) ... The company is divided up into departments,
called functions, including production, finance, marketing, sales, and personnel or staff department. A
senior manager (usually a director) is responsible for both the internal oversight of the function and
ensuring its adequate coordination with the other functions in a business.

(4) Functional organization is efficient, but there are two standard criticisms. Firstly, people are
usually more concerned with the success of their department than the whole company. (4)...

(5) Divisional structure or, as it is sometimes called, the multidivisional company is associated
with market expansion and product diversification. In both cases traditional functional structures
showed themselves to be inadequate in coordinating and controlling the firm’s activities.
Divisionalization was a particularly American development and associated with “pioneer” companies
like General Motors and DuPont. (5)...

- Under such an organization structure each division is self-contained and operates as a profit
centre.

- They also know their immediate subordinates (to whom they can give instructions).

- He has no authority of his own, but acts in the name of his superior and on his authority.

- It enables optimal control and accountability.

- Secondly, separating functions is unlikely to encourage innovation.

- Thereis a clear line or chain of command running down the pyramid.

Task 2. Match the word with its definition; find the word in the marked paragraph of the text.
Person who supervises (p. 1)

Power; ruling committee or group (p. 2)

Arrangement in a system of ranks/grades (p. 3)

Able to work well/to produce the required result (p. 4)

Act of diversifying (p. 5)

AR

Task 3. Choose the correct form of the verb to fill in each gap.

7


http://zbenglish.net/sites/voca/AWL/index.htm
https://corpus.bvu.edu/qlowbe/
https://.bbc.co.uk/worldservice/learningenglish/business/index.html

1. They have informed the recruitment committee about their decision since they ... my fax two
days ago.

a. have received; b. received; c. will receive.

2. Mr. Smith has just become a member of the Board of Directors. He ... for the company for 12
years.

a. worked; b. was working; c. has been working.

3. Our famous retail store ... these attractive discounts next month, a. offered; b. will offer; c. has
offered.

4. The customers ordered new equipment in 2009 after they ... information about our firm from
the advertisements.

a. had got; b. got; c. have got.

5. The car parts usually ... at the plant.
is assembled; b. assembled; c. are assembled.
The agreement... by our chief executive yet.
has not been signed; b. have not been signed; c. has not signed.
The previous timetable ... by the managers of our department,
had been drawn; b. was drawn; c. will be drawn.
. Two days ago our top managers informed the employees that they ... generous bonuses in the
nearest future.

a. had got; b. will get; c. would get.

9. Ifyou carry out market research, you ... information about your potential buyers’ tastes.

a. will get; b. got; c. would get.

10. If the accountants ... the annual report in time, we would not have problems.

a. have prepared; b. prepared; c. prepare.

O NP O

Task 4. Read the text. Choose the best word or phrase to fill each gap (1-5) from the words below.
Managing a career on the way up is quite different from managing one at the point of an
organization. Individuals on the way up have to build relationships with the people they (1)
to. They usually have to (2) with subordinates in addition to people at the same level as
themselves. The most senior staff only have those under them to relate to. This book (3) the idea
that all working relationships, including the relationship with one's boss, can and should be managed.
You do not have to be (4)  than your manager in order to manage the relationship. Nor do you have
to be better than your manager in any (5)

notify inform account report
unite contact handle deal
promote presses advertises convinces
clearer deeper smarter fuller
respect fashion part means

Task 5. Write an essay (120-140 words) about your future research according to the plan below.
The topic;

Actuality;

The objective of your research.
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